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Globally, up to 375 million workers may need to switch occupational categories.

Mumber of workers needing to move out of current eccupational category to go find work, 2016-30 (trendline scenaria)’
o Midpoint automaton «  Additional from rapid automation adopton {gach block = 1 million workers)

Advanced Developing Total global workforce 2,661 million people
United Other China Other

States advanced 12-102 developing

16-54 17-64 . s 10-72

Germany Japan Mexico India
312 11-27 1-7 3-38

Changing occupations T75-375 million workers Up to 375 million workers or 14% of all workers affectad by 2030

1 Some occupational data projected into 2016 baseline from latest available 2014 data

McKinsey&Company | Source: US Bureau of Labor Statistics; McKinsey Global Institute analysis
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o BHRBEEANE  fEATREIBER - tnERHEOpenAlH&1E

2023 £ 7 B B OpenAl £Z Sk © 4 1985 F RN H ERER LA
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Deloitte/R g 232 7 AHE R ER :

Journalism: GAI-Enabled Content Creation

Generative Al can increase productivity for journalists by automating portions of the content lifecycle and making it easy to
access archive content, resulting in more robust and comprehensive content creation

Research & Draft Finalize & Publish _—
Journey of the @ . . .@ @
Journalist GATHER UNDERSTAND GENERATE REVIEW & PUBLISH
INFORMATION CONTEXT FIRST DRAFT FINALIZE
Al-Enabled Journalist
1) Auto Publishing Al-enabled tools can automatically collect information from approved news The Journalist evaluates the article for
sources, understand context through unsupervised clustering, and generate accuracy, style, and comprehensiveness
a first draft of an article with the appropriate style and lexicon of journalists before finalizing and publishing the article
W journaist D Journaist O At D i3
2) Assisted Journalist conducts 1% Journalist synthesizes Al-enabled tools can generate The Journalist evaluates the article for
Publishing with and 3 party research, all data sources to first drafts with the journalist's accuracy, style, and comprehensiveness
B while using ChatGPT-like  understand context, data inputs before finalizing and publishing the article
Archive Access functionality to query before feeding

publisher archive data consolidated info into the
model with article intent

Copyright © 2023 Deloitte Development LLC. Al righis reserved.
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fia o
clarkesworld X
@clarkesworld - BRBE
Just to be clear, this is NOT the number of submissions we
receive by month. This is the number of people we've had

to ban by month. Prior to late 2022, that was mostly
plagiarism. Now it's machine-generated submissions.

. clarkesworld @clarkesworld
[E17E @clarkesworld
Updated version of the graph.
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(Executive Order on the Safe, Secure, and Trustworthy Development and Use of Al)
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